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Total Credits: 3

Unit Description in detail Weightage (%)

1 Human Resource and Information Technology 25 %
Introduction — Link between HR and IT — Impact ©fdn HR Shift from
conventional HR to web based HRM — Ethical appraaalkse of IT for HR
functions

2 HR Applications 25%
Application Software for HR practices- HR Plannagivities — Staffing
Application — Performance Management applicatidiwsaoe — Training and
Development — Compensation and benefits applicatiBayroll application
software — Job Evaluation software — Impact of tifLabour relations

3 HRIS and E Recruitment 25%
Evolution of HRM and HRIS — Need for HRIS — Advagea for HRIS —
Designing of HRIS — Limitations of HRIS — ConcepttoRecruitment —
Advantages and limitations of E Recruitment — Eriément system in India

4 Current Trendsin eHRM 25%

Impact of IT Act 2000 on HR Practices — Telecommgt- HRM in Virtual
Organizations — E - Learning Strategies

Basic Text & Reference Books:
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E-Human Resource Management: Managing Knowledgpl®&y Torres Coronas

Human Resource Management by S.S.Khanka, S.Chaitdion
Management Information System — By T. Lucey

Electronic commerce — A managerial Perspectivefbgid Turban, David king, Jea Lee & et al.

Strategic Human Resource Management, ICFAI UnidPiesdUni) July 2002
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